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Gender inequality has been a key issue for over a century. Although there have been major improvements, employment parity between
men and women is far from reach. Youʼd think that this issue would be discrete, however, it is illustrated in one of the worldʼs most
prominent, lucrative and influential businesses: the mainstream film industry. This evidence refers to the male-domination of every sector
of the industry, from writers, to directors, to the characters we watch on screen and the stories they follow. When Kathryn Bigelow became
the first woman to win an Oscar for Best Director, the issue was meticulously discussed again: why has it taken this long? Why arenʼt
there more female directors? Where is the female influence on the industry?
I chose to investigate this issue, first by looking at it as an
employment problem and so looked into UK discrimination
law, which was much more accessible than US law. As I
expected, the UK Equality Act 2010 (Source 1, GOVUK,
2010) stated that, among other things, itʼs against the law to
discriminate against anyone because of their age, sex, or if
their pregnant. In the US, Executive Order No. 11478 (US
National Archives, 1978) also prohibits employment
discrimination based on sex and age, amongst other things,
but the language used is much more brief and conservative.
Despite these two significant laws, the lack of women is still
rife, perhaps because employment laws have little affect
when it comes down to one Hollywood executiveʼs decision
in an interview room. As a result, I began looking at the
wider picture, such as how women feel discouraged from
getting into the industry or how perhaps it isnʼt becoming a
director thatʼs the problem, its actually getting backing for
films. I soon discovered that there were a whole host of
suggestions towards this issue, and so chose a number of
ways to explore this.

Research Methods
I first picked 13 secondary sources which came from a range of well-informed publications such as The Guardian, Sight & Sound, IndieWire and the BFI. I
went through each source and took notes. I then went through the notes and emboldened the key information. I then highlighted the emboldened notes
based on 5 separate colours:
- Purple = fact/statistic
- Pink = reasons for lack of women
- Sky Blue = counter argument
- Pale green = self-identified reasons natural to women
- Pale orange = effect of the lack of women
I drew up the 5 categories on a separate document, which I called my ʻconclusionsʼ page, in order to make referencing easier for my secondary data
analysis. Whilst working under each category, I went through the key notes from each source and identified the common reasons given, such as female
careers being affected by Motherhood. I then assigned each reason a different number and so would give that number to any similar reasons mentioned by
separate sources. This allowed me to easily cross-reference the sources during my secondary data analysis. For the Counter category I also assigned a
counter argument to one of the popular reasons, for example, how some felt Motherhood had little effect on their careers.
For my second piece of primary research, I organised a focus group of 13 students, who were mostly theatre students, aged between 17 and 18. As I knew
they wouldn’t be experts on the lack of women in top roles of the industry, I used the focus group to get responses from the information I had already and to
spark debate on the representation of women in film and how that fed into the lack of female influence on films in general. I hand-picked the students,
managing to get a number of strong feminists who I knew would have strong arguments, as well as some boys who I knew would try and counter what the
girls had to say. Luckily, the group was roughly 50/50 in terms of gender mix, and made up of people who were knowledgeable about the creative industries
and wanted to work within them in their later careers. This was extremely useful as I wanted to hear inexperienced opinions towards the matter and to see if
this generation felt as affected by gender inequality and if they planned to do anything about it.

Research Methods
Conducting the focus group was quite simple. Most of the time, I asked a question, either to the whole room or strictly to a certain gender, and would then
bring my phone, which was continuously recording, to whoever was making a point. At one stage, I read out a list of the key statistics I had compiled from
my secondary research and then based my questions on gathering responses to the stats. Once the focus group was finished, I went through the 25
minute recording and scribed the relevant information. I then repeated the process with my secondary research whereby I emboldened key information,
gave it a colour-schemed category and compiled it into another ‘conclusions’ page. From there I picked out the most prominent reasons given by the focus
group. As I was dealing with direct quotes, I summarised the reasons to allow me to understand quickly what each comment was trying to say. I then
assigned each reason with a similar number-scheme as I had done with the secondary research.
For my final piece of primary research, I held an interview, which consisted of 8-10 questions, with my teacher Fiona Tomlinson who had spent 14 years in
the TV industry. I wanted to use Fiona’s experiences to compare and contrast the TV and Film industry in terms of accessibility for women, proportion in
major roles, and levels of sexism. Similarly to the focus group, I recorded the 8 minute interview on my phone which I then listened back to and scribed.
Again, I emboldened and highlighted the key information using a similar colour-scheme and compiled the information into 4 separate lists another
document I named ‘conclusions’. I then assigned each point given with a number depending on what issue the comment related to, such as: sexism,
society, Motherhood, etc. This time the colour categories were slightly different:
- Observations of sexism (experiences of sexism)
- Observations - counter arguments (experiences that counter the film industry)
- Reasons for lack
- Effects of the lack
In preparation for this final report, I created a ‘Cross referencing’ document on which I listed the top reasons each piece of secondary research suggested
towards the lack, e.g.:
-Secondary - Motherhood
-Focus group - the views of society
-Ms Tomlinson interview - our culture/society
I also listed the common reasons mentioned by all three primary sources, as well as the common counter arguments and the largest effects of the lack,
given by each source. The idea of this document was to help me cross-reference as well as to lay out the key, most-linkable issues I could discuss in the
final report.

Mainstream vs Independent
My Secondary research makes clear that Hollywood is easily the most troubled area in terms of lack of gender parity. Both the University of San
Diego State (Source 2, The Guardian, 2010), Fandor (Source 14, 2013) and CNN’s Melissa Silverstein (Source 11, CNN, 2013) have found that the
current percentage of female directors in Hollywood stands at 9%. This is an improvement on 2011’s WFTV-figure ( Source 3, Sight & Sound, 2014)
whereby only 5% of directors were women. Nevertheless, to evidence the significance of that tiny percentage, Fandor (Source 14, 2013) found that
there are 15.24 male mainstream directors to every 1 female director. Anna Coatman in her article (Source 3, Sight & Sound 2014) links these
statistics to the fact that many women are choosing to stay clear of the mainstream industry, and instead pursue a career in the independent industry.
An example of this is Kathryn Bigelow, who is mentioned on many of the sources for being the first woman to win an Oscar for Best Director, who,
despite her success with Hurt Locker, decided to make her next feature with an independent producer (Source 9, SuperPopINTERVIEWS, 2013).
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There seems to be a common belief that the independent industry is a far better place for female directors to flourish. During a video conference at
Cannes, Director/Writer/Actor Jodie Foster (Source 9, SuperPopINTERVIEWS, 2013) touches on this by saying that ‘there’s always been a good chunk
of female directors in Europe...we also have a really good chunk in the independent industry’. The BFI’s 2011-2012 report (Source 6, 2013) contradicts
both of these points, to some degree, as only 11.4% of all UK independent films in 2011 were directed by women. To support this, DirectorsUK (Source 4,
2012), the union for UK directors, states that the current level of female directors in UK drama has remained consistent for the last 20 years.

To what extent is the lack of women purely an issue of
sexism?
Despite the progress in the indie sector, the top roles of the industry are still
extremely dominated by men, as Melissa Silverstein (Source 11, CNN, 2013) found
that only 18% of directors, executive producers, producers, writers,
cinematographers, and editors working on the top 250 domestic grossing
films of 2012 were women. Some sources linked this directly to sexism. Skillset
(Source 2, The Guardian, 2010) found that, ‘a number of older participants reported
direct experience of overt sexism’. Director Martha Coolidge (Source 2, The
Guardian, 2010) argues that this is caused by the fact that most male Hollywood
executives are led by money and sex with ‘gorgeous girls’, and so don’t want older
women around. She believes that this applies to anyone outside of ‘a small circle of
privilege’ which excludes black, working-class, and gay filmmakers too.
Direct sexism is no stranger to other creative industries. After spending 14 years
within the TV industry, Fiona Tomlinson said that she had encountered sexism ‘all
the time’, particularly when she worked at SAS Sport where sexism had been
‘extreme’. She blamed this on a ‘massively masculine atmosphere’ in Sport TV
where men often exchanged sexist banter and camera men were ‘zooming on
women’s body parts’. Fiona also believes that, because she and her female
contemporaries were in their early 20s, they felt they weren’t old enough to
challenge the sexism. This could suggest that, whilst also hired for aesthetic
purposes in Hollywood, young women are also believed to be less likely to
challenge the system and so hiring them would allow the cycle of discrimination to
continue.This is also because the previous decades of utter male-domination of the
TV industry had left only men in the highest roles.

Working in major roles on top 250 domestic
grossing films of 2012

Women
18%

Men
82%

Source: CNN (2013)

Creative Risks

Whilst general sexism is seen as a characteristic of men in power, there is a much deeper belief that Hollywood executives often block women from
excelling into major roles because they perceive women as creative risks. Actor/Writer/Director Jodie Foster (Source 9, SuperPopINTERVIEWS, 2013)
relates this ‘psychology’ to corporate concerns: ‘you have a group of people with an incredibly risky job, there’s a lot of money on the line...they want to
be the most risk averse...women represent some kind of creative risk where [Hollywood] are scared they won’t get their money back’. As a result, Anna
Coatman (Source 3, Sight & Sound, 2014) believes that there’s ‘still a resistance towards new female talent at the top of the industry’. Fiona
Tomlinson’s experiences at ITN contrasted with this as she saw a lot of female producers, saying that there were ‘certainly powerful women at ITN’,
however she adds, ‘but not the most powerful’. She believes it simply takes longer for women to climb the ladder into the senior roles which, at the
time, were still mostly filled by men who’d been in the industry for decades.
“you have a
group of people with an
incredibly risky job, there’s a lot of
money on the line...they want to be the
most risk averse...women represent some
kind of creative risk where [Hollywood]
are scared they won’t get their
money back”
Source: SuperPopINTERVIEWS (2013)
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Actress/writer Alice Lowe (Source 2, 2010) argues that the sheer lack of female filmmakers does carry some positives as it means women’s work is often
anticipated as new, exciting and ‘kind of taboo’. A focus group member also identified how the current lack of women has left more opportunities available
for the new generation because there’s less roles filled up by women. However, Melissa Silverstein (Source 11, CNN, 2013) counters this by arguing that
the consequence of there being so few female filmmakers is that movies about women are ‘held up to absurd scrutiny’ because women’s successes are still
seen as flukes.

Creative Risks
Kira Cochrane in her Guardian article (Source 2, 2010) links the idea of creative risks to the perception that Hollywood executives seem
‘perplexed by films with female themes’. As the majority of people in power are men, Cochrane believes that they will personally relate more to
male characters and so feel that audiences will relate more to male characters too. Focus group members pointed out how our society does tend
to relate more to male characters, particularly bravado men, as ‘people kind of respect that, they buy into that’. Another member agreed, saying
‘we love these male characters, regardless of what they do...yet when you see a woman do it, you start freaking out’.

Women buy 50% of all cinema tickets

Source: New York Film Academy (2013)

Dirty Harry

Katniss Everdeen

The preference of male characters is rather odd considering that, according to the New York Film Academy (Source 10, 2013), half of all cinema
tickets in the US are bought by women. This male preference gives an impression that, as Anna Coatman (Source 3, Sight & Sound, 2013) has
pointed out, the mainstream film industry doesn’t seem to consider stories told by women as ‘interesting or commercial’. A focus group member
supported this idea that films are ‘only made to make money, so you have to make a film which normal, “Fred and Frieda” at home, will like’. This
suggests that showing more of women’s stories would be considered too revolutionary for the general audience, yet another creative risk.
However, Melissa Silverstein (Source 11, CNN, 2013) would argue that films like Bridesmaids and The Hunger Games are helping to diminish the
total male domination of the mainstream industry. The Hunger Games is certainly having that affect as members of the focus group identified
Katniss Everdeen as the perfect female hero, because she a is strong and ‘almost soldier-like’ young woman, rather than the ‘damsel in distress’
portrayed in most other mainstream films.

The traditional expectations of women and motherhood
Producer/Writer/Director Naomi Foner (Source 7, Indie Wire, 2013) links the idea of rooted discrimination to the traditional expectation of society that
women should take out time from their careers to raise their children: ‘Society has yet to catch up with laws about discrimination...the culture still
undermines women, even when it comes to raising family’. Anna Coatman (Source 3, SIght & Sound, 2014) suggests that its also the business culture of
the mainstream industry which ‘doesn’t allow for people taking time out to have a family’. Fiona Tomlinson suggests that there’s a traditional expectation
that all women ‘are bound to stop and have kids at some point’, and as a result ‘can’t make good managers’. A focus group member linked this to the
stereotype of having a family. She suggested that, because they have the traditional responsibility of raising the children, some people believe that women
‘just can’t dedicate themselves as directors and writers’ and as a result, ‘men have more freedom’. Filmmaker Beeban Kidron supports this stereotype, to
an extent, by confessing that bringing up children ‘has a material effect on all women’s careers’. Atonia Bird believes this is due to film directing being a
full-time job, and as a result, she hasn’t had children, concluding that ‘trying to have children and being a film director is virtually impossible unless you’re
rich’ (Source 2, The Guardian, 2010).
“trying to have
children and being a
film director is virtually
impossible unless
you’re rich”
Source: The Guardian (2010)
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On the other hand, Donna Langley (Source 12, CNN, 2012) managed to become Co-Chairman of Universal Pictures and still have a family, however, she
had to put off having children until she was 40, so that her career had a solid footing first. She also admits that she had an ‘incredibly supportive husband’.
This suggests that a supportive husband is a necessity for women wanting to maintain a film career. In comparison, Naomi Foner (Source 7, IndieWire,
2013), who apparently didn’t receive much help from her husband at the time, director Stephen Gyllenhaal, confessed that, ‘it may have taken me 30 years
[to direct a film because] I also felt incredibly responsible for my kids’. Donna Langley (Source 12, CNN, 2012) understands this feeling, ‘as women we carry
a huge amount of guilt every second of every day we are not with our children’.

“Self-identified” flaws within women
Despite the numerous external obstacles, a number of women have blamed the lack on self-identified flaws carried by all women. Anna Coatman
(Source 3, Sight & Sound, 2013) suggests that women generally have less confidence in themselves. Naomi Foner (Source 7, IndieWire, 2013) agrees
with this, saying that when it comes to roles like directing, ‘women are more prone to being self-critical’. Kate Kinninmont of Women in Film & Television
UK, the ‘leading membership organisation for women working in the creative media’ (WFTV, 2014), admits that whilst ‘women are brilliant at pitching
somebody else, they’re often not good at pitching themselves’ (Source 2, The Guardian, 2010). It is quite significant for such prominent women within
the industry, who both campaign for gender parity, to be targeting the blame on women’s inability to promote themselves. However, Kira Cochrane
(Source 2, The Guardian, 2010) suggests that part of the problem is the cultural differences between men and women, including how ‘women are
brought up to negotiate in very different ways from men’, which is partly why fewer of them make it into the top roles.
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The effect of our society
There is an extremely strong argument for our society and culture to be blamed for
the lack of women in major roles within the film industry. One member of the focus
group argued that the inequality had ʻnothing to do with Hollywoodʼ because in
normal jobs within society ʻmen are paid more, so that will obviously be affected in
Hollywoodʼ. Fiona Tomlinson also links back to the general inequality of pay in
society, arguing that womenʼs pay is generally 10% less than men which shows
that ʻweʼre still in a society which is patriarchalʼ.
The same previous focus group member linked his earlier point to the effect society
has on-screen, rather than off-screen, by describing film as ʻa mirror on societyʼ
which ʻreflects what people thinkʼ. One member defended the film industry by
arguing that ʻthereʼs industries that are dominated by males anyway generally in
life, and film is obviously a representation of life, in most casesʼ. Another member
linked this to the adoration of male characters over female characters in the entire
film industry by arguing that the whole industry reflects the ʻatmosphere of todayʼs
social contextʼ. The roles within society which are most glorified by the movies,
such as policemen and soldiers, are predominantly populated by men in actual
society, therefore, in many cases film is just honestly reflecting the position of men
within society, in some sense, perhaps as its defenders.
Bruce Willis as John McClane, a prime
example of one of those ‘glorified roles’:
an NYPD Cop

The absence of women’s stories
The effects of the absence of women are inescapable. Statistics from the New York Film academy (Source 10, 2013) show that, in between 2007-2012,
1/3 of speaking female characters wore sexually revealing clothes or were partially naked. On average, the ratio of male actors to female actors was
2.25:1. These statistics can again be linked to the domination of male stories within our culture. Melissa Silverstein (Source 11, CNN, 2013) believes
there’s a ‘continual sense that male stories are universal, for everyone, and that women’s stories are just for women’ and that ‘men won’t go see stories
about women’. As a result, the most popular films each year are male superhero films, giving the impression that only male films are ‘the movies that
matter’. Jodie Foster (Source 9, SuperPopINTERVIEWS, 2013) points to the fact that, although Kathryn Bigelow’s Oscar win is a big step forward for
women in the industry, it’s significant that the first female director acknowledged by the Oscars won it for a war film, The Hurt Locker - a male genre. This
may have been helped by the fact that, according to the New York Film Academy (Source 10, 2013), 77% of Oscar voters are male.

Speaking female characters, 2007-2012:
Partially Naked

Gender of Oscar voters:
Male

Ratio of male actors

Naked

Female

to female actors =
2.25 : 1

Female
23%

Source: New York Film Academy (2013)

Male
77%

Source: New York Film Academy (2013)

Source: New York Film Academy (2013)

The absence of women’s stories
Silverstein (Source 11, CNN, 2013) concludes that, when we don’t see enough
women on screen and we don’t see enough women’s stories, ‘we get the message
that women don’t matter as much, that our stories don’t count, that our experiences
are less valid’. This chimes with filmmaker Carol Morely’s belief that it is
ideologically and politically important for women to make films because everyone
offers a different perspective on the world (Source 3, Sight & Sound, 2013). Fiona
Tomlinson feels the same way about the content of TV programmes which seem to
generally have a ‘masculine perspective’. As a result, women’s TV shows ‘tend to
follow certain genres to do with looking nice, creating a home, those kind of things’,
whilst fictional female characters are often ‘periphery’, suggesting that women
mostly occupy minor or superficial roles towards a story.

“when we don’t see
women, and we don’t see
women’s stories, we get the
message that women don’t matter
as much, that our stories don’t
count, that our experiences
are less valid”
Source: CNN (2013)

Many feel that women also generally play superficial roles within mainstream cinema. Most of
the female members of the focus group picked up on this. One member noticed how ‘you don’t
have female characters without expecting that they’re gonna hook up with male characters at
some point in the film’. In general, men appear to have a lot more power, sometimes ‘more
power than all of those women in the film’. Another member noticed how if women ‘are seen as
making their own decisions...there’s something bad behind that’. In the same way, ‘female
characters aren’t allowed to make mistakes’. This all suggests that female characters appear to
be totally dependent on men.

Melissa Silverstein

Women behind the camera
Evidence from the New York Film Academy (Source 10, 2013) shows that it’s also
very important for there to be more women behind the camera. There is an
approximate 10.6% increase of female characters on screen when a female
director is attached, along with an 8.7% increase when a female screenwriter is
attached. Some would blame the lack of female characters on the fact that, as
most writers are men, they choose to use men as their protagonists because they
don’t feel they could write female characters well enough. One member of the
group admitted to this, ‘I’m more comfortable writing men but that’s just because
of who I am and the gender I am’.
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Another member said that, as a result of men choosing to write about men, we are
often getting the stereotypical ‘point of view of a male’ and as a result, women
often serve little more than as the ‘Trophy Girl’. One member of the group strongly
countered the belief that not enough women write, by pointing out how ‘thousands
and thousands of films are written in America for Hollywood’ and how out of those
thousands, only a few are chosen and perhaps ‘hundreds and hundreds of them’
represent women equally ‘but they don’t get chosen’. This reflects back to the
argument that perhaps women writers and women’s stories aren’t chosen because
they pose a creative risk.

The thousands of scripts Hollywood receives each year

Women behind the camera
A member of the focus group directly linked those behind the camera to the future of female characters, ‘the less female writers and female directors
employed, the less female roles there’ll be’. If that is true then there’s room for a lot more female roles as, according to the The New York Film
Academy (Source 10, 2013), women consisted only 25% of producers, 20% of editors, 17% of executive producers and a measly 2% of
cinematographers on the top 250 grossing films of 2012. This corresponds with Fiona Tomlinson’s findings in the TV industry, where camera operators
tended to be male, ‘I don’t even remember, even in the news, like one female camera person’. Women were also mostly given jobs in the TV gallery
doing VT or sound roles whilst generally only men got to go ‘out in the field’.
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“You need someone who’s
a bit like you, but further along in
their career. And it is very hard to find
those kind of mentors, because there
aren’t so many female directors
out there”
Source: Sight & Sound (2013)

Alice Lowe
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Kira Cochrane (Source 2, The Guardian, 2010) argues that, as a result of there always being fewer women at the top, there are fewer role models and
fewer mentors to inspire young women to get into the industry. Actor/Writer Alice Lowe (Source 3, Sight & Sound, 2013) agrees that it’s much harder for
young female filmmakers beginning their careers because they need a mentor who’s similar to them, however, there’s just not enough women directors
to provide that. This concluding point suggests a doomed cycle, whereby the amount of women in the industry will only increase slowly as there are too
few women already in the industry to inspire the next generation of female filmmakers. Short-filmmaker -aspiring feature filmmaker - Lauren Tracy
supports this idea as she finds herself to be one of the few current female filmmakers, even in the short film industry (Source 8, X-Factor Filmmakers,
2013). One member of the focus group admitted that, if she was attempting to break into the film industry, ‘in the forefront in my mind, there would
always be, that above me there’s a huge majority of men and that it’s very very hard to make your way up the ladder as a woman’. The member believes
that a woman has to already have ‘a certain amount of prestige, before men will start listening to her’.

Signs of improvement
Surprisingly, after hearing the dismal key-facts, members of the focus group felt that the current lack of female influence on the industry has actually
inspired them to do something about it. One member said, ‘it encourages you, knowing things like [the stats] encourages us to change it’. Another said,
‘it’s made me want to prove something’. The lack of women in the film industry has also inspired certain members to tackle the lack of representation in
the theatre industry, ‘especially with theatre, like when I’m trying to find monologues for drama school and all of the monologues I can find for my
casting are about men and how I’m in love with a man. It encourages me to write things’. This all suggests that perhaps the new generation of female
actors, writers and directors are ready to challenge the traditional male domination of the creative industries.
Despite the extreme difficulties that women face in breaking into the industry, women like Donna Langley, as Co-Chairman of Universal Pictures,
prove that it is possible for women to reach the most important roles within Hollywood. Along side Langley sits Amy Pascal as Co-Chairman of Sony
Pictures Entertainment, as well as Sue Kroll, who serves as the President of Worldwide Marketing and International Distribution for Warner Bros.
Pictures (Source 11, CNN, 2013). Langley (Source 12, CNN, 2013) counters the idea of male domination, saying that it doesn’t feel like a man’s world
to her as she is surrounded by ‘great and fabulous women’. This again reflects Fiona Tomlinson’s memory of there being ‘quite a lot of producers that
were female’ in the TV industry, along with there being ‘powerful women’ at ITN. Donna Langley also argues that women are actually very useful for
the industry as they ‘have a unique way of multi-tasking’ and can serve as ‘the ultimate diplomats’ (Source 12, CNN, 2013).

Amy Pascal (Sony)

Donna Langley (Universal )

Sue Kroll (Warner Brothers)

Signs of improvement
Promisingly, the BFI’s 2011-2012 report (Source 6, 2013) found that 37% of the top 20 UK independent films were written by women, marking a
massive leap forward for female writers. This improvement was reflected by British Writer/Director Andrea Arnold (Source 7, Indie Wire, 2013) who
stated, ‘I don’t feel discriminated against particularly as a woman writer’. Promisingly, indie festivals are expressing similar progress as 40% of directors
at the London Short Film Festival were women whilst female directors made up around 50% of the documentary field at Sundance 2012. This latter fact
corresponds with Fandor’s (Source 14, 2013) calculation that 34.4% of all documentary directors are women anyway. Quite astonishingly, the Cannes
Film Festival has recently announced that, for the first time, the 2014 Cannes jury will be predominantly female with 5 women out of 9 jurors. This is
particularly significant as the festival has recently come under attack for having only 2 women within 18 nominated directors for the Grand Prix
(IndieWire, 2014).

Cannes 2014 Jury
Source: BFI (2011)

Source: IndieWire (2014)

Signs of improvement
These improvements have suggested to some that the proportion of women in major roles within the industry will improve over time and so
dealing with the issue is simply a case of waiting. When Fiona Tomlinson joined the TV industry over 14 years ago, she already felt that a lot had
changed and, as a result, all areas of the industry felt accessible to her generation and that there was ‘a reasonably good mix of males and
females, it was nearly 50/50’. She also believes that the issue of employment has become a lot better.
One member of the focus group stressed that ‘it’s slowly getting there’ and that it’s an issue which simply can’t change over night, ‘it’s not
going to be tomorrow, all of the films are gonna be very balanced and its all gonna be happy-dandy’. He compared the slow progress to
evolution, suggesting that the change is inevitable but takes time. The member also reminded the group about how much worse the
representation of women in the films of the 1940s were to how women are presented now, concluding that we just need to ‘give it another
50 years’. The focus group came to an end, just as a female member of the group challenged that statement: ‘but we shouldn’t have to
wait another 50 years’.

Evaluation of method
I was first worried that I wouldnʼt find enough information on my chosen subject. Fortunately, I was proved very wrong. As soon as I began collecting my
secondary research, I was soon hit with waves of useful, eye-opening information which would undoubtedly aide my project. By chance, the sources I
chose were very easy to scavenge facts from and included information I could effortlessly link to other sources. Despite the wealth of useable data, I
sometimes wish I had swapped certain sources with more useful ones as certain sources proved less informative when compiling my data analysis as
they had the same information as some of the better sources. I also felt that I hadnʼt found enough comparisons between the UK and US industry which
would have helped me to fully answer the main question.
For my focus group, I was very pleased with the people I managed to get involved as most of them put across some extremely thoughtful points and
were able to touch upon the wider issues I had discovered from my secondary research. Because their responses were so good, I slightly regretted
that I didnʼt give them much more information other than the statistics. I perhaps could have also countered their points with information they could
feed off, in order to fuel the debate. On the other hand, by not doing this, I didnʼt sway their opinions and so kept the debate pretty objective.
Nevertheless, after the focus group, I realised I hadnʼt heard enough from the boys. I particularly hadnʼt received many counter arguments from them.
This should have been expected, however, as most of group were friends with each other. As a result, most of the boys, who I expected to have
strong counter arguments, chose not to say much because they feared of the backlash they would receive from their strongly feminist friends. Other
boys were just too shy in the face of the girls who were generally very confident with their opinions. Afterwards, it was suggested to me that I should
try and organise a second focus group but only with the boys in order to hear what wasnʼt said. However, this never happened due to lack of time as
well as the fact that I felt pleased enough with the information I had gathered from the first focus group.
The interview I conducted with Ms Tomlinson was also very successful. I had previously decided not to compare the TV and film industry, however,
the information I received from Fiona was extremely useful in establishing the wider picture. In hindsight, I wished I had asked a few more questions
which were more reflective of the issues I had discovered from my other sources, such as the self-identified flaws in women. Nevertheless, the
information I took from the interview gave me enough data to make effective comparisons.
Overall, I was very successful in collecting and applying the information I gathered for this research project. Although I found that there was not one
conclusive reason for the lack of women, the wealth of information I discovered during the research process truly educated my view on the situation and
so allowed me to make my own private judgements. The sheer amount of information I found required meticulous data handling, storing and presentation
in order for me to cross-reference all of my sources and provide sufficient evidence and support for each issue. As a result, the process significantly
developed my research techniques, which I will apply to any future projects.

